The Charter of Private Equity Investors

In recent years, private equity investors have tmeconajor players in the
economy as shareholders in an increasing numb=mopanies.

Their specific role and growing influence has giveéhem particular
responsibilities in all economic, social and ennimental contexts.

Private equity investors ar@rofessional shareholders and partners of
entrepreneurs and management teams. They are @vas/minority or majority
shareholders throughout the lifecycle of a compdngm its creation and
development to its sale or turnaround.

They areactive partners who draw on their experience, skills and netwark t
support, professionalize, strengthen and accelératereation and development
of companies.

As professional shareholders, private equity irwsstare committed to
promoting principles ofjood gover nance for each company of their portfolio
they are involved with.

By signing this Charter, private equity investoublicly express thgaluesthey
wish to promote, theesponsibilities they assume and theommitments to
which they subscribe.



Values

The main objective of private equity investors e fprojects they support is to
target thdong-term growth and development of companies.

Following an average 4 to 5 year investment petioely objective is to transfer
their stake in ahealthy company with strong growth potential to new

shareholders. This key condition ensures that tee rshareholders will
recognize the value that has been created, thugdprg the private equity
investors with an appropriate return on the capitith which they have been
entrusted.

The company’s development needs to be consideradmad contexhat also
takes into account social and environmental consimss.

The continuing and lasting improvement of corpornageformance is what
guides the actions of private equity investors.pooate performance criteria are
considered at all levels: in terms of corporatee@aesh and development, of
economic and financial results as well as of conemérand industrial
performance.

A company’s human resources, from its executive agament to its staff,
represent itfundamental wealth. Operational excellence which results from
the efficiency and the motivation of a company’ans, therefore depends on
high uncompromising standards in terms of socspoasibility.

Private equity investors are remunerated byaitteal value created which is
the direct result of the risks assumed in the @afgheir investments and in the
development of the portfolio company.

The financial engineering implemented by privateigginvestors is therefore
only a tool for optimizing this value creation.

The success of the partnership requamslignment of interests of the various
participants in the project, as well as an equéabéring of the value created
that takes into account the risks and contributmfrsach participant.
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Responsibilities

Private equity investors act as minority or majopartners to entrepreneurs and
executive management teams that remain fully resptenfor their companies’
management.

Private equity investment professionals are mosénofrepresented on the
company’s governing bodies as administrators an@sbers of the supervisory
board. As a rule, they dwt exerciseoperational responsibilities.

Nevertheless, as representatives, they perform theies in full and assume
responsibility for their mandates, which confedwty to propose, advise and
control the executivenanagement, notably:

- in business matters (strategic and operationahpigp,

- in relations with the company’s partners (customstgppliers,
sub-contractors, bankers, shareholders),

- in labor relations (with employees, employee repméstives and
unions),

- in environmental issues.

Transparency, quality and responsiveness of communication, &l a&s
objectivity of information, are key requirements fvivate equity professionals.
Transparency is an operational imperative as muth nggard to interactions
with the managers of the companies in which theyiavesting, as with regard
to their own shareholders or investors which hawdided the responsibility for
their capital investments to them.



Commitments

The private equity investors who have signed tharer (the “signatories”)
reiterate the commitments that establish and gtheé# activities as well as
those they wish to promote. These commitmentsaare t

1) Favor ambitious and controlled growth strategies,

2) Ensure professional and responsive management,

3) Ensure compliance with laws, agreements, regulaon rights,

4) Promote good labor relations,

5) Promote the sharing of value creation,

6) Develop transparency, and in particular, the mesasant of the economic
and social impact of private equity investment.

1) Favor ambitious and controlled growth strategies

The signatories agree to support ambitious compgnywth and
development projects through the launch of new viiets, commercial,
manufacturing and technological investment, gedgca@xpansion and the
acquisition of other companies.

2) Ensure professional and responsive management

In their capacity as company directors and shddehs the signatories
agree to ensure that their companies implementsingllbest professional
practice and are always in a position to respondkfuand effectively in all
circumstances.



3) Ensure compliance with laws, agreements, regulations and rights

In their capacity as company directors and shddehs the signatories
agree to ensure that the company is managed, &tmals, in full compliance
with the laws, agreements, regulations and rigpidieable to the company,
notably in terms of:

- quality and conformity of the goods and servibesg developed and
marketed,

- fairness and loyalty of all commercial relatiom$h partners, customers,
suppliers, sub-contractors and bankers,

- relations with employees as well as employeeandn representatives
in accordance with the labor laws, contracts ankkeci/e bargaining
agreements.

4) Promote good labor relations

In their capacity as mandated company directos sirareholders, the
signatories agree to promote the development odl ¢glmor relations, the key to
success in efficient and balanced company growth.

In particular, they undertake to propose, withime tscope of the
company’s governing bodies, open dialogue with eyg® representatives at
the time of entry into the capital of the compang af their investment exit.

5) Promote the sharing of value creation

In their capacity as company directors and shddehs the signatories
agree to promote the equitable sharing of valuaticne. They agree to propose
the implementation or expansion of profit-sharimgequity ownership schemes,
to the largest possible number of employees, atd@dapted to the situation of
each company. In this context, they agree, spatlficto promote and extend
the implementation of profit-sharing agreementprasided for by law.



6) Develop transparency, particularly in the measurement of the economic
and social impact of the private equity activity.

The signatories agree to promote transparency enettercise of their
activity and particularly in the measurement oeit®nomic and social impact:

- in their interactions with each of their portfotompanies,

- at the level of the overall portfolio, as part béir regular and
for annual reporting activity, based on a formadtisiited to the
type of the portfolio, the type of investments (#nmainority,
largest shareholder, majority owner, etc.) and slze of the
companies,

- for the entire private equity business, by subnuttio AFIC the
relevant information (at the very least sales fguand the total
number of employees in France and worldwide) neetted
compile an annual activity report of the industry.

In specific cases and for the “leading French capons” either
majority-owned or controlled by private equity iisters i.e. those that fulfill
each of the three following criteria at the timetlod transaction:

- registered offices in France,
- more than 1,000 full-time-equivalent employeesirari€e,
- enterprise value exceeding €750 million,

both the companies and private equity investorsceored will publish an
annual activity report.

Date of Signature . Paris

Signatory Company

Name of Signatory



Position held by Signatory
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